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ABSTRACT. The availability of internships is determined by the interest in accepting interns if the 
conditions are agreed upon. Georgia is a legal and social state, which means that the primary function 
of the legislator is to establish new norms in the relations of the parties or to stop actions from regu- 
lation. 

The state and universities have special functions. There are numerous relations between the eco- 
nomic and legal meanings. The role of the state is considered ambitious. Regulation and abstention 
may play a defining role so that the legal context does not constrain economic significance. It is neces- 
sary to determine which should be implemented in the relations between the parties. Various reasons 
may determine the basis of the legislative change, but the purpose of this change should be correctly 


seen. 


To establish better conditions, it is necessary to maintain the protection. 
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INTRODUCTION 


In the economic integration with the European 
Union, the Georgian model of internship can be 
compared with the Law of the Republic of Lith- 
uania, which considers unpaid employment of a 
person as performing work for an employer under 
a voluntary internship contract or a professional 
internship contract (Law of the Republic of Lithu- 
ania “On Employment”, 2016). [1] 

Lithuania belongs to the group of EU states 
that prefer to define the concept of internship 
and the status of an intern. The matching of the 
voluntary internship agreement (See note) [2] is 
an unpaid internship. In contrast, the professional 
internship agreement in Georgian reality implies 
an internship defined by a special law, which re- 
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quires a previous internship to enter the profes- 
sion, for example, a lawyer, notary or judge (See 
note). [3] Unpaid voluntary internships are regu- 
lated in Lithuania, so comparing the legal struc- 
ture of internships, the terms, purposes, and ages 
are important. 

The university’s role has changed in coop- 
eration with main actors operating in the labor 
market, which means providing students with 
information about internships (Dyrnes, 2011). [4] 
The certain faculty is authorized to create an in- 
ternship opportunity within the framework (See 
note) [5], thus preparing the student to better un- 
derstand the internships (Hora and others, 2019 / 
Skiadas and others, 2021). [6] The growing inter- 
est and the continuous structure of the problem 
cases determine the relevance of the cooperation 
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between the state and the university. It is neces- 
sary to maintain economic context (The General 
Proposal “On the Issue of Preventing and Fighting 
Against Discrimination”). [7] The possible cooper- 
ation between organizations and higher educa- 
tion institutions will contribute to the planning of 
the actions to improve the situation. 


EUROPEAN DIRECTIVES 


The purpose of the Directive of 14 October 1991 
on the establishment of mechanisms for the treat- 
ment of employees and the transparency of labor 
relations includes the need to clarify the means 
of achieving this goal and the obligations. The 
standards stipulated by the directive apply to the 
labor relationship, and for the implementation of 
the legal mechanism, it is important to have an 
appropriate norm on the labor relationship. The 
State of the directive has the right not to apply the 
standard defined by the directive to contracts for 
which the establishment of an exceptional rule is 
part of the directive’s objective. 

The directive establishes the following: Within 
two months after the beginning of the employ- 
ment, the employer must provide the employee 
with information about the essential conditions or 
employment contract. Also, the obligation to in- 
form the employee may be extended directly but 
is a relevant condition of the contract. Also, if the 
essential conditions are defined in detail in the 
contract, the employer is not obliged to transfer 
an independent document, and in the case of a 
non-written form of the contract, the document 
with an independent form contains a value. The 
obligation of states to create effective protection 
legal mechanisms and accessible justice is im- 
portant. The employee’s right to request informa- 
tion from the employer by applying to the court 
addresses the same issue. 

The purpose of the Council Directive of 28 June 
1999 is to protect persons employed on fixed-term 
and temporary contracts against unequal treat- 
ment and the conclusion of a fixed-term employ- 
ment contract. To achieve the goal, the following 
standards are defined: treating persons employed 
on a fixed-term job differently is prohibited when 
the advantage is not based on any objective cir- 
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cumstances. Also, it is not allowed to give pref- 
erence to a person employed for life without any 
objective reason. Significantly, the addressee 
states of the directive have the obligation to de- 
velop mechanisms that are the normative bases 
of legal protection necessary for implementing 
the purpose of the directive. 

The recommendation operating at the level of 
the Union, which regulates the issues of intern- 
ship, has a non-binding character. The Recom- 
mendation “Quality Framework for Internships” 
defines the concept. Based on the above, the 
following types of internships: internships within 
the educational program of a higher educational 
institution or cooperation signed by the universi- 
ty, mandatory internships to acquire professional 
skills, internships in the field of public service in 
various institutions and internships operating in 
the labor market, which are referred to as open 
market internships (Leonidze, 2022). [8] 


DISTINGUISHING INTERNSHIPS 


One of the main means of ensuring the labor 
right (Constitution of Georgia, 24/08/1995, Arti- 
cle 26 / Putkaradze, 2013 / Arevadze, 2021)[9] is 
the regulation of the signing of the contract for a 
specified or indefinite period. According to certain 
opinions, based on the fact that “everyone has the 
right to freely choose a job” (Constitution of Geor- 
gia, 24/08/1995, Art. 26) [10], the legislator should 
not determine economic, legal or other advantag- 
es between the contract and internship. Howev- 
er, the rules for their separation and legal burden 
should be established. 

An internship contract, which must be con- 
cluded in writing for a specified period, does not 
differ from an employment contract but is essen- 
tially different from it in terms (Jorbenadze, 2012) 
[11]. It is necessary to consider the parties' desire 
to choose between the internship contract and 
the labor contract according to their interest. 

The purpose of concluding an employment 
contract is to reflect, on the one hand, the condi- 
tions of the organizational arrangement of labor, 
and on the other hand, the content and conditions 
of work performance in the contract, in exchange 
for compensation for the employer (Labor Code 
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of Georgia, 17/12/2010). [12] The purpose of the in- 
ternship contract is not focused only on the per- 
formance of work, but at the same time, it is highly 
formal and conditional - it lacks 

the possibility to determine the specific pur- 
pose of employment. Therefore, the goal criterion 
is insufficient to consider the expected outcome 
further. The purpose and duties may be different 
from each other. To determine the result, the men- 
tioned classifier needs other classifiers. 

The parties of the contract are the employer 
and the employee. Significantly, the organization 
receiving the intern is the employer, although in 
the context of the “weak” party, the employee and 
the intern have different legal statuses. An em- 
ployee is called on an employment contract, and 
an intern is called an intern on an internship con- 
tract. The question is how weak an intern’s legal 
status is compared to an employee's. 

The term of validity of the labor contract is de- 
termined for a specified or indefinite period, tak- 
ing into account the Article 12 of the Labor Code 
of Georgia. It makes possible to determine the du- 
ration of the labor relationship within the frame- 
work of freedom of labor in terms of short and 
long-term or life-long conditions. The internship 
is given only for a specified period, where the cri- 
terion for determining the maximum period is the 
issue of remuneration. 

In contrast to internships, the limitation of the 
number of times of entering into an employment 
contract does not apply to the same or different em- 
ployers, in individual cases, such a limitation may 
have a specific legal basis regarding the conclusion 
of a contract for a definite or indefinite period, which 
is not related to the purpose for which the number of 
times of entering into an internship contract is lim- 
ited. The place and time of performance of the work 
determined by the labor contract is determined by 
the condition of the organizational arrangement of 
the work. On the contrary, Article 18 of the Labor 
Code does not establish any other regulation of the 
place and time of work performance. This is within 
the scope of the parties' agreement, provided that 
the minimum standard of protection will be applied 
to the intern. In light of the fact that the place and 
time of the employment contract are more regulat- 
ed, the scope and extent of the spread of this regu- 
lation is unclear in relation to internships. 
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The rights and obligations of the parties to the 
labor contract are determined by the contract of 
the parties (Chachava, 2014). [13] Determining the 
rights and obligations of the parties based on the 
contract may be a distinguishing criterion consid- 
ering the content of the mentioned (Chachava, 
2011) [14], although this cannot prevent unintend- 
ed cases of cooperation. Different guarantees in 
employment contracts and internships are estab- 
lished in each case. It is worth noting that legal 
disputes related to internships have not been 
registered in the Tbilisi City Court (Letter N22- 
0144/5686404). [15] This is against the background 
that from 2020 to the present, 79 cases or 27.4% of 
the 288 cases referred to the Mediation Center of 
the Tbilisi City Court were related to labor legal 
disputes (Letter N°3-0455/5755914).[16] 

The issues of work experience obtained as a 
result of the employment contract are not rele- 
vant to the internship contract, which is a differ- 
entiating criterion, but the differences obtained 
based on one criterion taken separately will not 
be able to eliminate the complex problems. 

A number of distinctive legal circumstances 
characterize the relationship between the em- 
ployment contract and the internship, although 
it is difficult to determine the chronological se- 
quence among them because the completion of 
the internship before the deadline or successfully 
cannot be a determining factor for the conclusion 
of the employment contract. Disguising the labor 
contract with an internship is practically possible, 
and it is dangerous that the legislator reveals in 
Article 18, Clause 2 of the Labor Code of Georgia. 
Nevertheless, this threat cannot be one, it is char- 
acterized by diversity depending on the content of 
the relationship and requires the development of 
a different preventive mechanism for each form 
of threat (Holford, 2017). [17] This implies that the 
content of the internship regulated by Article 18 
of the Labor Code of Georgia may not fit within 
the scope of this norm, which is why the employ- 
er treats the intern unequally. The heterogeneity 
formed in accordance with the attitude may in- 
dulge the intern’s interest. 

The dangers of disguising the employment 
contract with internships are based on Article 18, 
paragraph 2, which is largely informative (Letter 
N°09/2150). [18] The danger of disguising an em- 
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ployment contract with an internship is caused 
by a) the employer's use of the work performed 
by the intern to avoid concluding an employment 
contract with him or another person in the future 
(Labor Code of Georgia); [19] b) the desire of the 
employer to replace the employee with an intern, 
to create such a factual circumstance that, at the 
expense of the internship, the work performed by 
the intern is usually performed by the employee 
(Ibid); [20] c) the employer's decision to hire an in- 
tern instead of the employee whose employment 
relationship has been suspended or terminated 
(Ibid). [21] If the legal status of the intern at the 
legal level is equipped with protective guarantees, 
then the dangers of masking the labor contract 
with an internship will be regulated at the expense 
of self-regulation and self-creation of preventive 
mechanisms when the intern will have sufficient 
legal leverage and resources to protect his rights. 
To develop protective legal levers, it is not enough 
to strengthen the labour inspectorate’s role in 
controlling the guarantees of the legal protection 
of interns (Special Report on the Fight against Dis- 
crimination, 2016). [22] It is necessary to directly 
strengthen the legal status of the intern and inte- 
grate it into the existing legal reality by strength- 
ening the economic aspects and sustainability. 

It is worth noting the relationship of the pro- 
bationary employment contract with the intern- 
ship, which aims to determine the individual's 
Suitability for the work to be performed. The goal 
here is different (Takashvili, 2021). [23] A specific 
goal of compliance with the work to be performed 
is outlined. The target component difference re- 
fers to the anticipation of expected activity. In the 
case of an internship, the purpose or interest of 
the employment is not even considered at the leg- 
islative level. The parties to the probationary em- 
ployment contract are the employer and the pro- 
bationary employee with whom the probationary 
employment contract is concluded. Therefore, he 
is a party to this contract, that is, he is employed 
(Beridze, 2020). [24] 

The term of validity of the labor contract con- 
cluded with a trial period is no more than six 
months. Also, the maximum validity period of the 
unpaid internship contract is six months. There is 
a limitation on how many times a probationary 
employment contract can be concluded. A trial 
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period labor contract with the same employee is 
signed only once. 

The place and time of performance of the work 
established by the labor contract concluded with 
the trial period is determined by the Labor Code 
of Georgia. The rights and duties of the parties to 
the labor contract concluded with a trial period 
are determined by the parties' agreement in the 
contract signed between them. The internship 
contract is also the carrier of this goal, although 
the risk of the difference between the written and 
practically implemented functions should still be 
considered. A probationary employment contract 
is more focused on signing an employment con- 
tract for that person than an internship contract. 

Different guarantees in the case of a probation- 
ary employment contract and an internship are 
related to the specific nature of the employment 
opportunity because “the employer has the right to 
conclude a fixed-term or permanent employment 
contract with the employee at any time during the 
probationary period”. (Labor Code of Georgia). [25] 
In the case of an internship contract, the purpose 
or interest of employment is not considered at the 
legal level. The form of an employment contract 
concluded with a trial period is only in writing, as 
in the case of an internship contract. The legisla- 
tion provides the possibility of counting the term 
of the labor contract concluded with a trial period 
in the work experience, unlike the internship con- 
tract. The internship contract is not directly char- 
acterized by the purpose of employment, which 
gives it an essentially different legal character. The 
legislator did not consider it reasonable to consid- 
er the objective component of the internship only 
for employment, however, it left an open space / 
raised the risk for a separate party to the intern- 
ship agreement to exclude this goal altogether. A 
probationary employment contract and an intern- 
ship contract, despite the similarity of a separate 
legal classifier, are essentially contracts of different 
forms, content and purpose (See note). [26] 


TYPOLOGY OF DISPUTES 
Statistical recording and processing of infor- 


mation and court decisions, requested in connec- 
tion with Article 18 of the Labor Code of Georgia 
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regarding the subject of the dispute, is current- 
ly not carried out in the Tbilisi City Court (Letter 
N°2-0144/5686404). [27] Because court decisions 
are not sought, it is impossible to determine the 
relationship of Article 18 of the Labor Code with 
other types of disputes (See note) [28], taking into 
account the data of the Tbilisi City Court. There- 
fore, it is appropriate to review the practice of 
the civil and administrative chambers of the Su- 
preme Court of Georgia, based on the typological 
characterization of the internship, when the court 
evaluates the internship with different objective 
functions. 

From the factual circumstances of one of the 
cases of the Civil Affairs Chamber of the Supreme 
Court of Georgia, it is established that the plain- 
tiff participated in the competition, which meant 
the opportunity to undergo an internship in pub- 
lic institutions of a foreign country and increase 
professional qualifications (Decision N°3k/1188- 
02). [29] He won the competition, however, due to 
various objective reasons, the citizen was refused 
a visa to a foreign country, due to which he was 
deprived of the opportunity to undergo an intern- 
ship physically, which is why he demanded com- 
pensation for material and moral damages. The 
court explained that the plaintiff’s fault caused 
the non-implementation of the internship oppor- 
tunity because he hid and did not fully submit in- 
formation to obtain a visa. 

In another case, the defendant was sent to 
a foreign university for an internship based on 
an order. Two years after completing the intern- 
ship, due to the plaintiff’s termination of the la- 
bor contract, the defendant was informed that 
he should reimburse the double amount of the 
expenses incurred for the training to improve his 
qualifications, as this condition was stipulated in 
the contract. The court explained that the sec- 
ondment for the purpose of internship did not 
mean only qualification improvement, and the 
internship had a different target load, both for 
the defendant and for the employer-plaintiff. Ac- 
cordingly, the labour contract clause, on which 
the employer demanded the reimbursement of 
the double amount of the incurred expenses, was 
not taken into account for charging the amount 
to the defendant (Decision N°As-1300-1220-2015). 
[30] 
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The court assessed whether the defendant en- 
terprise had an obligation to provide internships 
within the departmental sub-location for those 
who needed to undergo internships to obtain the 
necessary qualifications for occupying the rele- 
vant professional rank. It was determined that the 
defendant's obligation may be based on several 
legal acts, namely the law, the decree and the rule 
of internship (Boron, 2016). [31] The defendant re- 
lied on the resolution of the Government of Geor- 
gia, which was applicable to this institution, and 
at the time of the submission of the request by 
the plaintiffs, it did not provide for the imposition 
of a similar obligation on the defendant. In anoth- 
er case, when evaluating a probationary contract, 
the court pointed to a case of lack of internship, 
which was determined by the fact that the plain- 
tiff did not complete a theoretical and practical 
course, did not participate in an exam to be con- 
ducted for evaluation purposes, and was directly 
transferred by the employer to a short-term labor 
contract (Decision N°As-1300-1220-2017). [32] 

The court found that the employer violated the 
terms of the pharmacy practice contract when, ac- 
cording to the contract, the individual had to un- 
dergo a 1-month internship, and after the success- 
ful completion of the internship, the employer had 
to appoint the intern to the appropriate position. 
The fact that completing an internship was a pre- 
requisite for signing an employment contract was 
determined by the parties' agreement, later by the 
pharmacy practice contract (Decision N°As-1500- 
1420-2017). [33] In another case, the subject of the 
dispute was “recognition of the conclusion of the 
general inspection and the order on the termina- 
tion of the employment relationship, provision 
of equal work, compensation of the employee”. 
(Decision N°As-533-533-2018). [34] This dispute is 
interesting because it mentions the problem cre- 
ated by lacking a general definition of internship 
in a public institution. There are reports about 
the firmly established practice in the institution 
that the procedure for passing the internship, the 
basic conditions, and the issues of accepting and 
terminating the intern should have been regulat- 
ed by an individual act of the institution’s lead- 
ers. The subject of discussion was the legality of 
signing the internship, considering the equal im- 
portance of both the contract and the individual 
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administrative-legal act. Nevertheless, the Court 
of Cassation did not appreciate the legal nature 
of the internship and considered that the dispute 
did not represent a rare legal problem that would 
contribute to the development of the law. 

The plaintiff was not allowed to hire interns 
or volunteers to manage the flow of a particularly 
voluminous case. Also, he had a problem with the 
employer when he passed on the interns’ request 
not to do the internship on a non-working day 
(Decision N°As-411-411-2018). [35] The court noted 
that only the plaintiff was not allowed to hire in- 
terns, which is why the plaintiff had the smallest 
support staff despite the large number of cases 
(Decision N°As-634-2021). [36] Nevertheless, the 
employee does not have the right to hire an in- 
tern independently at the workplace because the 
parties to the internship contract are directly the 
intern and the employer. 

Considering the short period of internship, the 
court discussed the inappropriate and insufficient 
evidence of the testimony of intern witnesses, 
while the explanations of these persons should 
be the basis for the application of a specific dis- 
ciplinary measure against the employee of this 
institution and the assessment of possible disci- 
plinary misconduct revealed during the period of 
activity (Decision N°As-119-2020). [37] 

From the decisions of the Chamber of Admin- 
istrative and other categories of cases of the Su- 
preme Court, the following is worth noting: the 
plaintiff was appointed as an intern at the training 
centre of the General Prosecutor’s Office of Geor- 
gia for the vacant position of prosecutor, after the 
expiration of the 2-year internship period, he was 
dismissed from the institution on the grounds of 
impossibility of appointment as a prosecutor, as 
no positive recommendation and petition for ap- 
pointment to the position was issued. The court 
explained that according to the rule in force at 
the institution, the maximum period of the intern- 
ship was two years, the expiration of which makes 
it impossible to continue the internship again 
under the same conditions (Decision N°3G-AD- 
338-K-02). [38] The institution may take a posi- 
tive or negative decision on appointing a person 
to a position. Therefore, extending the internship 
period to postpone the appointment decision is 
inappropriate. In another case of the Chamber 
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of Administrative and Other Categories of Affairs, 
the plaintiff requested that the Ministry where he 
was employed be instructed to second him for a 
1-year internship in another institution. The court 
explained that the secondment of an existing em- 
ployee for an internship is a discretionary power 
of the administrative body and not an obligation 
(Decision N°3g-ad-16-k-03). [39] Also, the possible 
approval of the administrative body does not un- 
conditionally give rise to the right of the person 
wishing to undergo an internship to request pro- 
motion. 

The plaintiff was not accepted for an intern- 
ship at the Georgian Bar Association because the 
university mistakenly issued a diploma to him; his 
qualifications were not mentioned in the plain- 
tiff’s diploma. Following the claimant’s appeal, 
the university issued a new degree but informed 
the bar association that the claimant’s qualifica- 
tion was not a lawyer but a business lawyer. The 
claimant considered the said notification to be an 
illegal act. Correct evaluation of the qualifications 
of the person wishing to do the internship as a 
prerequisite became the subject of the court’s 
reasoning, although the importance of the intern- 
ship was not discussed in the content (Decision 
Bs-143-321-K-03). [40] 

The plaintiff requested the annulment of the 
individual administrative-legal act and reinstate- 
ment as an intern. The plaintiff’s internship was 
terminated in accordance with the applicable in- 
ternship rule at the institution because he was 
a conflicted person. However, the legal basis for 
the termination was not specified. The court as- 
sessed the justification of the individual adminis- 
trative-legal act issued based on Article 18 of the 
rule of internship in the Ministry of Economic De- 
velopment of Georgia. It was established that the 
administrative body failed to ensure the assigned 
obligation - to establish the fact of violation of 
a specific rule by the intern and did not proper- 
ly report the issue, which it did not study enough 
(Decision N°Bs-825-787(K-07). [41] 

Judicial practice and the typology of disputes 
arising from the relationship testify that the le- 
gal nature of the internship in the practice of the 
Supreme Court of Georgia is determined by tak- 
ing into account the subject of the dispute, and it 
does not include complete substantive concepts. 
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THE ROLE OF INSPECTION IN THE FIELD 
OF INTERNSHIP AND RECOMMENDATIONS 


The role of the labor inspectorate is important 
until other additional means of solving the exist- 
ing problems are developed. Therefore, within the 
existing capabilities and powers, the actions of 
the labor inspection in the field of control of guar- 
antees of the legal protection of interns should 
be specifically planned in relation to the various 
bases of Article 18 of the Labor Code. For effec- 
tive management, existing deficiencies should be 
corrected first, and then planned and staged in- 
spections should be carried out. Socio-economic 
issues are still forgotten. 

It is desirable to determine the minimum and 
reasonable compensation, which implies the ad- 
missibility of cancelling the internship without 
compensation and the legal regulation of the in- 
ternship only in paid form, by resolving the ques- 
tion of frequency and duration. At the same time, 
it is advisable to consider the internship as work 
experience. This will strengthen the purpose and 
repeatability of the internship in different organi- 
zations. It is permissible to advance the goal of 
employment in the future in the first paragraph of 
Article 18 of the Labor Code and to develop solid 
guarantees of the intern’s socio-economic rights. 
The development of guarantees of the socio-eco- 
nomic rights of the intern ensures the perception 
of the independent nature of the intern’s legal 
status for the parties to the internship agreement, 
including the perfect implementation of the goal 
of the internship and the compliance of the work 
to be performed with the same purpose. 

It is significant to discuss the articles 168, 169 
and 170 of the Criminal Code of Georgia in the le- 
gal context of the internship agreement (Lekveish- 
vili and others, 2016) [42], to what extent it is pos- 
sible to spread criminal liability to the parties of 
the internship agreement for qualification under 
the discussed norms (Criminal Code of Georgia, 
Criminal Code). [43] The crime in Article 168 of the 
Criminal Code of Georgia belongs to the group of 
formal crimes when a person is prevented from 
performing legal labor activities by violence or 
threats (Lekveishvili and others, 2016). [44] Also, 
the violation of the labor legislation provided for 
in Article 169 is formal, which means that for the 
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classification of the crime, the occurrence of the 
result is not important, and it is enough when a 
person is forced to write a statement about leav- 
ing work, and/or when a supervisor does not com- 
ply with a court decision on this person’s work 
regarding recovery. Violation of labor protection 
rules punishable under Article 170 belongs to the 
group of material crimes and is a two-objective 
crime committed by negligence (Criminal Code 
of Georgia). [45] All three named norms refer to 
Article 26 of the Constitution of Georgia and the 
labor legislation of Georgia, and further aim to 
strengthen and support the protection of the la- 
bor rights of citizens, although they do not pro- 
vide for the imposition of responsibility on the 
parties to the internship agreement (Lekveishvili 
and others, 2016). [46] The subject of discussion 
is whether criminal liability should be imposed 
on the parties to the internship agreement by in- 
troducing a new norm in the corresponding chap- 
ter of the Criminal Code only after the internship 
institution is fully regulated in the Labor Code of 
Georgia (See note). [47] There is an opinion that 
the spread of criminal liability to the parties of the 
internship contract will ensure the legal risks re- 
lated to the internship and strengthen the parties’ 
position (Jishkariani and others, 2020).[48] 


CONCLUSION 


Georgia Is in the active process of economic 
integration with the European Union, where the 
implementation of planned actions for students' 
access to professional advancement occupies a 
special place. The legal structure of internship 
and the qualifying characteristics of separation 
from labor and probationary contracts are charac- 
terized by the need for scientific research and the 
development of effective legislation in Georgian 
law. Regarding the regulation of internships in the 
labor market, conflicting opinions are discussed, 
and the importance of internships in the context 
of access to the professional advancement of In- 
terns is critically evaluated, where the need to 
clarify the dangers of disguising the labor contract 
with an internship determines the need for legal 
guarantees and regulation of the protection of the 
rights of interns. 
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Based on the fact that the legislator consid- 
ered it necessary to regulate the legal status of 
the intern in the labor market, this mustn't be 
based only on the formal beginning because there 
is an association - the concept of abstaining from 
the direct regulation of socio-economic rights and 
other fundamental issues. In this case, if the legis- 


lator does not consider it appropriate to develop 
guarantees of socio-economic rights in Article 18 
of the Labor Code of Georgia, then it is entirely 
acceptable to establish protective mechanisms in 
other norms of the Labor Code of Georgia, taking 
into account the content context. 
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8MMBILNI@MD) GNGLE@MNL LHIMTBNLO68CMIAM do 
bLOICIHOIEHD LOodIHId0b I8MOMGN03dhH- 
bod0MD)MI6MH03 8MoOITLOGN 


aMmo3mMo Mgmbodg 


bodshamoab emfdgmHoboo, ImPgqgmo mgdgmHo, og06g gogobodZ30mob bobgmmdol mdomobob 
bobgmdfoge gbogg@boaggo, boJoHagqgmo 


BAMOd AFMoBo~@nd30@mo 


OQHoOoQMO QoZq_MPgoob Lage gb Ho, 03069 zogobodZ0~mob bobg~mmdob mdo~mobob bobgmdfoger 
Voggobodgdo, bogomogqgme 


SOLOMSION. LoJgoMMsgIMMdn LAHAo¥JnMQdnb LbAMIANLHZOMIMOy ZgobsnNMMdgdgMN LAIwM|IHH]- 
dOL BNBHMOMNZN OonbAgMAbLgdaM Oo, 8NMMOJOONb OoZdoyMgAamydnb dgdIMb39380dN, Mobgby90y- 
Mg09d0 bHoJaMMMs Jamgdab AgbodmMyommdbam/AbsMyMs MsbbIMdaM. godIMId~@Nbofg nJowob, 
MMI LoJoMM3ZIMM bodoMAMy|dMngN Oo LMBNsEMyYMO bobgMmIBAQMo, 9b BQMOLDIMOdL Bo06mM- 
HAMQOMab JVAMogM]b QBRHJB3Nob — OooMZnHMb HMMAQ60, MMAMANZ IMob6gbMnggob BboMgMo 
IAMNGMMMOQOL, 06 NZBQVMaLHIMb BoHOMbabdngMN AMBgLMN{IONL{LH M03Zd9303900 YMMnQMMM- 
dObL AMBoBNM|]IJOAb AMAIAV@]o0oMo MoZgnbyzQmyododo. 

bgmMIdnboB3OmMdmonb RBMAHZgMYMBb bogaMbabmMBab bobgyMIAGNYMbo Ov JbaggMbadgghHg0b 
BHbLoZMM|QOQVEMN BHNIZH7MMoos Oo BYRHJBNo JHnNJgoo. MoHMoMmoHb 30, HOMgJdo0 oMomobHdb3g@MnN 
ANDoMMJOo9 LHozJaM QOL 93MHMIN3Z7M Oo bodoMMmy|dMnZg dbndZgHgmMMdg0b I~rmMoab. bobgmdbo- 
BML MMM DAHMAN dodBoMB]) IMJdJ@N LHogJnoMQOObL MAgMoIgHHo3NdA MModMMZb@ gvbabn- 
MIOo. MMBMMALB oMNHaABby, oMo BoMaMME MygxIMOM| do, o0M9IJVO M9B7zMMIONL{O 0103093039008 
AgbodMmMs NYMb LobgMIAGNQMb Mmaab goHdAbsdm3Mgenn BhMaH]_MnYZGD, MoM LodoMMM]dMNZI0 
IMO HAILHIAs BoOodQGIOVMoa of dQdDMYROMb 93MHMdnZ|AMN AHndZHgMMoy. 09 dQIMH3980dN oy- 
BoM {OAM Mo@gnboghb, MY Mo oMab ab NHG|gM gbO, MMAMOAL MAgMovdgZHHBNZ3 VOOo go06bm- 
MBZNIMEO)L Oo AboMgms ImMMab BoMAMIAM6OM YAMMNAQgMMMd90d) sabobMb. boZgohMbIA@JO0mMM 
B{MaM|dab boQ7d3gMb AgbodMMo LbZgo@obbZo Andgdo0 goHosaMMdgdo@gb, M7IB0 08 B3MamMy]- 
ONL BNdHN LEMMo FHOo NYMb OobHobYMn 8MMIM|GoMo bodsobjzbMe, oMbJdVO MgoMModobMob 
30300Md0. 

7BIMQLA 80MMd]0Ob OobsOZQ7Ho@ ogBamM|dgm@mods, HMI oMbgdgeEMN boMZ9Bg900 Ovo 8MMd~Mgdg- 
60 BdOMLEMMEOYL, MoM FBM|daL Ov33ZNb Lodyoemgj6960 DoJbndomyAMoe@ onJHgb gobBnoMyg0yam0. 


bdd396dM LNOY3ION: SMHMBVILNIMN 6NGL3MS, LOIMIHOIMN LOSTNMIOYS, 98M6M34N8IM- 
LSISMMNMIOMNSN 8MBOITLON, O8GL5IGI6IM |, COLSIIIOIN NN, ISTINL CdG39. 
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BILIBION 


93MM3038dNMMsb 93M6Mdn39M0 2O6Gg8Mo0B0- 
Ob 8MMEBgbdN, LAozaMQdNb JoMARMN AMagmn 
Agbodmy|dgmnv, MMA AQZZv@0MMM MagAARZNL 
MAbLsVzOMZNL 3Z06MbHb ,@oboJdgdob Jgbobgo0", 
MMIAQMLE BnB0ZggM0 8nMab sMovHodBMog9MJ00O 
OoboJdjd0@ DanhbHggb: H9d0yMEmmobann bho- 
JoMgoab bamdg3gmMymgonm v6 8MmMegbayen 
badogaMgdab bamMAgBZ8MAM |dNL boa yd38gmd] 
bodqQdomMb AgbMyamMy|dob OvdboJdgomoabmsoab 
(magdy30b MgbsVdOMogab 306Mbo ,@oboJdgoab 
Agbobg0*, 2016).[1] 

MIHIZ0 0N9389M3ZH900 938MMZ03dNMOb 693- 
MN LobgMIAbNQMy|dnb §{gBb, MMAM|dNGBY Ydn- 
Modgbmdoob obaggo96 bHhozoMgdnb Bbgdnbo 
Od bLAozaMMab bodoMMmMy|dMngnN Lhodybob 
ZBHbLoBOZMob. HQdoyMEmMmodnmn bioyohMg- 
dab bgmMdgZ8Mymgoab (Nb. go60oM—H]d0)[2]. 39- 
bodygaba boJgoMM3agmmb AMMdob B3ma@ggbob 
09-18 dQbmaM AMBgbLMngIdgMN oMosobHoBdMo- 
IMIOo@N LHoynMygdoo, bmMenm 8MMAgQbnzMN 
badogaMgdab bgamMdg38MAmM|gd0 JoMmym Myo- 
MMO0d0 L3GB{NIMYM Z06Mb0M goHboBo3gMym 
badogaMgdob BgmabLbIAMdL, MMAQMNE 38MMgQ9- 
boodn dgbgmabngab amgomoabbnbgob Bnbomg 
LAHINMQOob, BoZoMnMo@, vOgmMzZo0Goab, OMAo- 
MayQbab v6 AMbsdoMmMmab IMMagbLo» (Ab. gvb- 
BoMPgdo0)[3]. BoIMA~@NBoMy aJa@eb, MMI m~mag- 
93000 MAZIMAM {OAM oMooHodMoyMgdoo@n 
HQdoyMAMModama LAoynM]0o0, bogymoabbdImMes 
dobN AndoMM|do LdhozaMQONb bodoMMmMy]dMn- 
30 d7bgd0b MZgo~MbosdMabam, boJoMM3agmmb 
AMMIGab BMEa Q JLab bogQydggMdB] oMoobHodBMoy- 
MAd9ON LdHozNM QONb Zo@nb, JNdHab Oo obogab 
dQg@oM|ONb MZomMbodMabam. 

BWoaggMbadgdab Mmamn gosdmabogdo dfAm- 
dob dodoMB|) AMJIQZ@ odJGHMM|OM0H Mobvd- 
8MMIAmMmMobdodn (Dyrnes, 2011)[4], MoE gAg~aLbAMdb 
LAV@MIHAIOALMZNL ARODNZ0@ Bgobobengdo@n 
NHQMMIsBZONL ANBMO Jdob DMMIdnb dodoMd] 
oMbgdgmM LAozJaM|dg0Nb Agbobgd. vdog@Mm- 
IMO, BosIMHIOO IBmgoodmbawny (ob. go- 
BAoMgdo)[5] gJdHob LHozaMgQoab gogmab Jg- 
bodmgommds y6ygdMng BoMmemyddo, MMB 
AMsIBo@JOb LAR@OIHHbL IMMIndb dodBoMd] oMbg- 
OAM LHogaMgQonb omMboJdgmo (Hora Wo bb39- 
00, 2019 / Skiadas @o bb3900, 2021)[6]. bobgmd6bqo- 
QMbs Oo yaggMbadAghab MobvddIMmMdAmmonb 
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SHQZMMOb ZobboBmgMogb MonbAgMgbgdnb 
DDdoMON dohiggbgogmn Oo OMQIM) godMgm@g- 
Bom 38MmMomMy|dyM dQdMb38938900, Mmdmoab 
SMAMbSBQ{M|Mo@ of BdoMs AMMIBNbL 3BmM~@gJ- 
bab 89-18 AybeEab AMJAQ@ goo (LoJoMm3gmmb 
bobombmM OodBggmab BMgo@n Hnabs@o@ do 
rOOLZMNINHSBZNAL MoZnN@ob vygamgodnabes Oo dob 
BnBsomd@gs OMdmMamab bogambd9“)[7]. oABamg- 
d9MNo LAogJaM]oab 93MHMdnZgMO 3MbAgdJbLhHob 
606 69dMb9380 Oo Bnbo AoMyo3qgmMIYMgN xy6- 
Jgoab fhodmyomndgos. dgbod~@mM mobsddMmd- 
MMds MABBNdIBAJOLO Oo FOommM|b bobbo- 
3mm Oobgbg0ymM|d9g0b IJmMab, bodMdsgmmMeo 
by9mb dgz6ymdb gvdMgmygbamn sMmMdengd9- 
dob AQgRobgdob Oo OMMINL Mobsgg6nb AndboM 
OmMJd9@9090Nb OvdGZIBIZ0b. 


I38MM3IMN CNMIIONSION 


1991 Beoab 14 mJdmddoMab onMgJdngoab Go- 
Boba, OoboJAQdIMM AMB8yMMdNbLo Oo dMMIN- 
MO yAMNGMOMMOOL gvdggnM3gommodnb BgJob0- 
BAQONL BMMIANM|QdNLMZNb, IMnBogb od AndbHab 
BnMBQZNb bodQom~ydgonbo Oo 30mM@J0yMmg|d9- 
ONL B0M/33930b sxBaM|dMModob. OCNMAJHoZNb 
LAobOoMA]00 BMBIMMO]Oo0 bLobynOmMneyb dfm- 
dam VAMAQMMMOd], DMEM LodoMMmMydMngN 
AgQJoHNBGnb vdMJdAg@gb6NLMZnNb JAbNd386g@m- 
30600, dMMIaMN YMAMNIMMMOdOab Lobyno@mno- 
Omodab Agbobygd 9MMZ69mM OMb|gd] Dgbodvdnbo 
BMMIGaL oMbIdOMds. vOM bod LobgmIABNgMb 
IBMJOd ofZb oF ZoogMBIm~mb omgddagom 
ZBObLoBOZ8MAMN LAd@oMAN Oab|gM bobyng- 
moob dmmdam bgmdg3gmMymygd90d9, Mmdgm- 
Md ANIMM bLogodMBoZmabmM Bgbab Ooweyjbo 
wMaM|JHoagZn0b Bndbab JAgdoM{IHQMO Hobon. 
dMMdaMN YMHMANQMMMdNL OMobyjgdn2@0b6 ofMo- 
98300H9b 2 MZNb Zo@v0dn OvdboJdgdgmM| Oo- 
boJd909Mb OOo AnNoKMOEMb NOQMMIEBZNo 
dMAMIaAMD YMHANQMMMdgONb o6 dMmMIdamO bgm@- 
dggMAM|oNL oMbgdaMN BaMMdgdOb Agbobgo. 
OoboJdgQdVMabL N6QMMINM|dnOb 390mM~O@]d9M)- 
Od JQNdMIOd Bo3{MBIM@ L 8NMOvd3NM Bo9M3Z0- 
moabb0b909m, NYIBc bgmdIAgZM9EM|ONb Dgbodo- 
dab 8nMMdodBQg. oMbLydOMN 8NMMdgdnb JMMdNb 
bgMdgsMyAM|d0dN OAHoMYMo@ ZoHbbodm3Mab 
d99Mb39380dN MOvdboJdgdgmb ModmMy73N@g909- 
MN OMZZIJHHAL ZoOoGgdab gome@gogmg|dos of 
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930bM 00, bgMAABMAM|O0b oMoBQIMaAMmModNDMND 
QMMIab JgIMb3Z9g3800N COMBZydgHHO JAgnNBogb 
0H30B909MQ0NM BbNdZHgMModob. bobgmdbo- 
QMMs BAIM bodoMAM|dMNZgN AQJoHnBdgdnbo 
Od b9MIBnbs638OMIGN BdoMhHMAbsSym~myobnb AgJ- 
dBob Zgo~me@gdyImy|oo ONM|AJHoZ0b J060d369- 
MMZ06 OomgJdob BoMAMo@Zsgbb. 08 bognmbb 
JbdnvH9j00 Mobo JAgdVMabL AQBm|do0 —- OMaMbm- 
BML NBQMMIBNS OodboJAQdmMoabL{o6 bLobodo- 
MHMMbHZNL BNDSMMZNb bodQomMg]00M, MYIB0 
MvdboJdgomabmgab SnbdLHMg6n Dghymdnbg- 
dob Oomgjdnm. 

1999 Bmoab 28 agbabab MaMggdngonb Ando- 
Bas 30@N06N Oo OMMYdNMN bgmMA|ZBM_AM|)ONM 
OoboJdjdj9MN BNMQdObL OvBZ0 oMoMoHbodoMnN 
AMByMMdabs Oo Zo@Nsba DMMIdnMN bgMdAD3- 
MAM|OAL BoQ{MMAQdNL oModoMMMBmMIdngMon 
MSHANDO|ZMMONLQH. ogMdoMYAMNs Z0~@N006 
bodqdomdg OoboJdgd9mM 8aMMs g06bb303909- 
Ma AM3YyMMOs J{80OMO MOoboJdjgd9m 80MMb 
dQg@oM 60M, MMO LSB ydaMoAgbMoo of ofMOb 
BogoMbBobg930 Mondg ModagdJhaMA BoM|QdM)- 
60M Oo oF oMbIOMdL Abgogba AmMsyMmodnb 
boQydzg@n. MosgJdZgdIMNdS JZo0OMO OoboJdg- 
dyma saMALMZNL YsNMoAgbmdnb JAnbnggdo, 
yMagme3ZzoMa MoNgJHIMA BoMgdMgdnb Andgd- 
B0M]dQ. GoObodBOZMyAmMnNs Z0@006 bodyQdomdy) 
MOoboJdgdjVMN BaMAL LodQdoM oHodmMoyMgd0b 
bo30MbN: B00MI7d93900 Oo OooHQoMndJo0o. On- 
MAJHaZNL vEMAbsd bobgMIbNQGMM Bgo~m~@gJ- 
09M ]000 4900QdoMb 09Jv60B4d900, MMAMNMB 
MosMgnbojds oxBaM|dgmMN bodoMMmy|dMnZgN 
0030 HMMIsHaQMO boBgd3gmg|on Oo IBmg- 
dob OoB30b bodyZo~™g|dg00. 

BIMMOvBHgdNb cCmMbgdD AMJIDQI@ M93MI9- 
HOv3oob, MMAQMNE J938MMZ03gdNMdGN bLhogo- 
Mg6nb boZgaMbgdb vBgbMng|gQodb oMPobogomea)- 
d09MM bobnomn og3b. ,bHozyaMgd0b boMabLbab 
0008960 AoMAm gobbodogMogb LdAoznMgd0b 
BOgdobs Mo ANdHgdb. oMbndHAMa@sH godm- 
dONGsMy, Bo0MYyMBI7b LdHoznMyQONb 490098 bo- 
bg90b: bHozNM {00 FAvMEMg|bO bogvHdvHommy|o- 
MM Ovbgbgd7mMy|onb Lobbo{g~mmM 8MMEModONb ob 
MsbsddIMMAMmMoab BoHMemgyoddo; 8MMgMgQbovdo 
AgLgmabMZNb bogoMoO]dgmMmM LHoyaMgQ0o0 yOo- 
M-A3Z93900b dgbodgbo@; LbHoznM O00 bogoMM bo- 
AbobyMIAN Oo AfMMInb dodoMB] AMJdg@ bdho- 
JNM J00, MMAGMboB MN oodMMab LHogynMgd0b 
bobgmam dmabbg609096 (mgmbndy, 2022)(8]. 
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LOSTNMIONL 69609L6393890090N 
LIDDMNIMIS6MNSN IMSLNSNSIOMMISN 


DAMBAL MognbyQmgdnb YOMYAbsgmyMgob 
(boJoMM3g9mmb B3MbbHad JEN, 24/08/1995 / 
QADZo0Moedg, 2013 / of930d9, 2021)[9]. 9Mm-9- 
Am dahams@ bodjomygodob dfmMdamn bygmMd93- 
Mamygoab BgsoMn v6 B9MAMMOdNMA BMMdNM, 
BoHbodgMyAmn 06 govbybodm3Mg|mN Z3:0@N0M 
BBMMAQOALS Oo AobMobH OoZogdaMgdyen0 Jo- 
Mamoe@n bozgambgonb MAZQgmMAM|O9 BoMdmo- 
©Zgg6b. godMd~@NboM) OJn@ob, MMI ,,Yy38g9mob 
dJ3b LodQJoMb Mogaby@Qomon oMAggoab yemgyoo" 
(bogoMm3gmmb 3mMbbHad_BO0, 24/08/1995)[10]. 
BMAsOoO, 98MHOMdnZyMa, bodoMMemy|dMngn my 
bb3go bobab ysnMoHgbMmdos JfmMdam bygmMdg8My- 
Mdobo Oo LHozNM JOob IMMab Bo6Mbd@gdoemnb 
NIM oF JOOo ZoHabodM3MMb, NYIBo JOO Oo- 
OZgn6@gb Bgbgd0 Bomn godNsZHNbLo Oo bodo- 
MmMydMngN OodZgnhMmgab bogambabmsob. 

bdogamMgonb bgamMdAg8MyAM |00, MMIAQMNE 
SIBOM|IOMEO B9MAMMBNM VOOo Oonomb go- 
BLodM38MyAMN BZoO@NM, of BZbNH@J00 IMMIdnM 
bgmdggMymMygdobMs6 DAndoMMI|6NM, DAog{Mod 
AgggmoaM|gdoabs MY YMMaQMMMON}BH bodo- 
MoamyoMngn bnggmab Bamgonb HMgomMbodMo- 
bam g06bb303@960 dabgob (§MMdg60d9, 2012) 
[11]. gobom3gomoabbabgogmns bgmMdAgZhAMJdNb 
AboMAMs LAMZNEN MognvbMN NOgMgboab Jg- 
bodosdabo@ 20039MM6 oMAg3060 dom dmMob. 

dMMdaMN bamMAgRZBMAM|JdNL Wow@gdnb Jo- 
BoHas obobmMb ghMmo AbMng, dHmdnb mMeobo- 
DoBagma AMBgLMNBgIJdNb 8nMMdgddN, bmMa~M 
d9MMQ AbMnZ, OodboJAQOMabLoOMZNL oHodMo- 
AMQ00b bobo3gmmMe, bodgdomb AgbMaMy|o6nb 
dnBooMbo Oo B8aMMdg900 bgMIAZZMAM|O0dN 
(bLogoMamggmmb dfMmdab 3m@gJba, 17/12/2010) 
[12]. b@ogzaMgda0b bamMAgZZ8MhAM ONL Bndoba of 
oMab mmagbhoaMgdgmMn AbMEOMO@ bodQdomb 
AgbM AM |O009, MYIZ3S sdosBsOMMAMoO, BMM- 
Do~™MYMN Oo 8NMMbNNNS, ANAM OoMmegnbogb 
MOoboJdgdnb AnBob0, MRIBo gb of oB3Mdomg)- 
do. 16NHMI, domanma dndbab B3mMadgMnVdO oM 
oMab bogdoMabo AMbomMmMea@bgemn AJg@gegnb go- 
boMZg0Mabbnbgd0Mo@. BndBob6N Oo AMZomgmMdg- 
60 AgbsdMMs Mo@nZoMYAMs@ gv06Lb3038@90M- 
O9L gMMIsHJMNL{6. Dg@_gNL MoboMgjbo@ 
oMbndbymMn Hadobn bogaMmMydb bb3go Bgmobo- 
QNZOHMM]OAL MobooMbgomModod. 
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dMMBaMD bgmMAgZ8hMAM|OdNb AboM9900 ofMon- 
56 OvdboJdJ09MN Oo MoboJdgdQmon. LHogo- 
MMAL BNIMJON MMEdHNdBdBN® oMAL MvdboJdg- 
d9mMn, NHNVIBo ,bybHo“ BboMab 3mMbHggbHdO 
AMsdMgd9mMn GoboJdg0QMN Oo LHozyomMMo 
LoZgo0@obbZ0 bodoMAM|dMnZN LHody bab oMon- 
06. OoboJdgogmMN LEMM|Q@ DHMINMN b9Md93- 
MyM |O0b boQ7d389MdBI NEMO ]do0 Oo LbAozJoMMon 
bdogaMgdab bgamMdAgBZ8MAmM |dNL bog yd3ggmd] 
LAHoIOMMoE. boZgambogne Mosd@gbo@ bLybANo 
LAoJZaMMab bodoMAmMy|dMagN LhodyAba Oobog- 
0909MOH DQM@oMJ6NM. oMbndHAmMb gobodo- 
MMOJOb LAoFNMMd] YQBMy|onb Oo33Znb dNHN0do- 
MIMO LH:HOoMHaL ZogMBgmg|oab Bom3ggmon 
bo3gnmbgdnb 07HEOMZ6900 Oo QBoMamyon. 

dMMdaMN bgMAgZ8MhAM|dNL AMJIQ@g00b 
390d OZNHM do goHbodm3Myan ob gvbybo- 
BBM IM Zv@NM LogoMM3sgmmb dMmMdnb 3m- 
@ggjbob 49-12 AVb~ab MognbgdyMgdoMo BoM- 
30Mm0b60H960M. 08 BMMIBNbL AMAJIQg@]00 Boe@Nb 
MoMgjbab Lbgv@obbZgo B3MA3IMBHgZHHaM go- 
39M909EMN, MoB Dgbod~mygdgmb boob dHmdob 
MdZnbABmyoab QoMemyddn AfmMdann yMMo- 
ghMmmonab efMmab AM3M) Oo BgMdIMBZo0@Nvbn 
SH 930O0M AMBZIIQMMINM goHbboBosMob. LHo- 
JNMQOd 30, ddMENME ZgobbodsMgMymMN Z00NM 
NOJ0o, LOMB DJoJbndo~my|AMA Zov@nb gobHbo- 
BMBMAL BMhMAHQMNZIL wvHodMogM|gd0b Logambo 
BoMAmMo@egbb. 

bdogaMgonbgv6 = go6bb303900M, dJfMmdo- 
MN bgmdgB8MymMgdNLb MomMgdnb sgMo@mMdnb 
DQDMYOZo oF BMJAQ@|JOL QMOMN Ov 0gNBg ob 
LoZg0@obbZg0 OovdboJOgdgMMH DBndoMM|d0M, 
BOMZIIM dQIMbZgZ0d0 AbLgogb AQdM|a@Zob dg- 
bod@mms 3JmMb@gb Zo06MbabLINgMO bogQyAd3g9mMn 
BHbLoBOZMAMD 06 ZobyAbodm3M|MN Z0Ce@N0M 
bgmMdgBMAM ONL ZoBMMIAQdobMvbH MvB303d0- 
900M, MMAQMNE oM J308dNM@ Joo 00 Bndobb, 
Ms DNdHaAMB NdBMYOQ0o0 LHogaMgd0b bgmMd|g- 
3sMym~my|onb sgMoOMds. DfMIdnaMA bgmMdIgB8My- 
MI0OM BoHbodm3MymMN bodyZdJomb AgbMyAMy)- 
dOL sOZNMN Os OMM Mo@gj7bomMNns dMmMdnb 
MME6Nd9BNRMA AMBgbMngQdOaL s8NMMOdNM. 
bodaMabsnMMea, LbogoMMm3agmmb AMmdab 3m- 
@gjbob 09-18 AQVoO~nDM of OBNHO Jo LodAdomb 
AgbMAMIONb vOZaMaAbLS Oo OMMAL LbZg0830MN 
AMBgLMNBIOo. OL 9dBIZ0 DboMgmos dgnvbbd9g- 
dab BoMe@myddnN 04 sNMMdnM, MMI LdHogamMd) 
B98MBIMM]Od OBZNb DNHNDoMYMA LAvdOo- 
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Mao. 00 BMbd9J, MMA AMmMdnmN bgmMdA_IBZBMg- 
MIOONL sOBZNMN Oo OMM YRBMM Agho@oes Mge- 
MosdgbHaMgdyjenN, 08 LabAQIAL Bo38MBgIM gdN0b 
BobHdAHsO0N Oo AMBIMMOo Bo09M3Z39389M Lho- 
JOMJOsbMo6 ANdoMMg|d0M. 

dMmMdanN bgamMAgZBMAM|dNLb DJAboM|Nos 
93090900 Oo AMZomMgMdJ0N goHabodmsMg- 
dd BboM|9Ms bgMIg3MyaMgJo0NM (Aohoe30, 2014) 
[13]. bgmdggmMyamgonb bom yd39mbyg Dbofhames 
3QBMIOd-AMBZom~mgmdgoab ZobbodmsgMs JAgbod- 
MMs AYMb goHdobb3v039d0g9a@m 3hadghnyGo (Ao- 
Aogo, 2011)[14], MYIBs gb 39M YyOMYAHZ;gMYyMab 
M60339HNL oModNdHMdMngn dgdMb393gd0b 
8F93903N0b. Bobbbgo0ggd9mn BoMvbdngdn 
dMMdaMN bgMAgZBZ8MhAM|dNb Oo LHognMgdn0b 
49063939000 OZnbO Qos yMZg~M BmbgMgHI@M 
d9dMb3980d0. oMbobndHogno ab BoJjdo, Mma 
Mdamaboab bogomojJm bobodoMMMmdn bLdho- 
JOMJOOLMH MoZo3ZdnMygdygma bobsdoMamm 
(3900 OM|JID@]) of BagbaMa@gds (6ghMamo 
N°2-0144/5686404)[15], Mo3  Mvg3og0JMgodb 
0 ANdoMHAAMY|6NM oMbgdIMN B8MMdqMgd9- 
OOL QByMYMMdo0BQ Oo MMO QbLo3 2020 BEN@vb 
OM9JIO) NdNMALAd LogoMosm bobodoMammb 
AQ@NSBNNL B_gbAMaALMBZNL gobbobaMsgMmoa@ 
89Od39JIVMO 288 LoJGN@oH 79 boJGg 069 27.4% 
099690MOs DMMdnM bLodoMMM]dMNZ OMo3gob 
(69am N23-0455/5755914)[16]. 

dMMdaMN bgMAgBMAM|ONbL DgM_Ig0@ JoN- 
Mgd9EMN bodRdJom godMB@NM|Onb bogambgdn 
oF oMAb Agbodsdabmdodn LhozoMgdnb bgm- 
DIBMAM|OSLMH ANdoMM|60M, Mo3 oMaAb Bo- 
Hdobbgo390gmn BMA IMAGO, BosMod B0M3g 
omgoyma ghon B3hoadgmMaygdnb boeyd39mdg 
dNMQO9O LoZgv@obbZgoMobob of dgbbg38b yOoMo 
SMAMQOEZMob BMA3IM|JLAMN 8MMoq~Mg|dgON. 

dMMdaMN bgmMAgBZ8MyAEgdNL AJANdoMMY|d9 
bdAozaM JOoLMH bobnoMEO |b B0600Lb303909- 
Ma bodMMM|dMNZN goM]9dM]I090NM, MYIBo 
MoHdnNIO|ZMMdObL OoOZJbo MHAAMNd, Mo@Zgovb 
bdozaMgo0ab Z0@0d@] 06 BoMIvh]d0M Mob- 
MAM|Oo 39M 0Jbg00 GMMInamn bgmdg3gMyAM)- 
ONL BoBMMAQgOaL goHdodsnMMdjJdg9MN BoJdm- 
fo. dMMdamMN bgaMAgB:MyAM|OoNb LdAoznMgQd0M 
d960M3809 8MoJHOZVMo@ Agbod~mydgmns Oo 
0 dgbodmgdmmodnab bogQMMbNLIIIR3389M bo- 
bnomb v0d30M0390b B06Mbd@g0gmn AMmMdob 
3mMe@ggbob 09-18 AVb~oab 49-2 8964Hdo. Bnybg- 
M300 dnbo, gb bogMMby of Ajnd~gdo nymb 
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gMMmg3Z0MN, Bob obobnoMgdob YMMNgMMMONb 
DNHsoMbA GH BoIMI@MNbHoMh) AMrogombobm369- 
0d Od bLo|MMAbAL GnDsMM ZobHbbb303909mMn 38Mg- 
396309MN AQJobNBGob 3909d03900b (Holford, 
2017)[17]. gb gymabbdmMdb, HMI LHosJaMgodab 
doBooMba Agbod~mmMs 39M Mogb@gdMa@ gb od 
BmMMIdab AMAdg@gdnb QBoMEm@y|ddo, Mab g00MB 
LHoJoMMA 993930 OodboJdgdmoab JAbMa@vH 
SMoMoHbsdoMa AMsyMmodnb 80MMdgddN. Ovdm- 
Z0@JdJM|dNL Agbododabo@ AvsdmMysmndgd7- 
MO oMo7MMEZ0MM3ZbHg0o0 30, Dgbod~mmys 3690- 
Ogb bHozyoMMab NOHgMgbb. 

dMMdaMA bgmMAQzsMAM |oNL bLhoynMQ00M 
dgGaMdZnb boyBMMb|I6N Mog 7dbZd9MNw O9-18 
dVbEmab 49-2 876JHd7, MMAQME LonbQamMdAy- 
BAM JBNdZH9MmModnboo (69faMN N209/2150)[18]. 
AMMIBNMO bg~MdAgB:MAM |OdNb LHozNM|00M Jgb0- 
MO3ZNb bog|MhMambgb gobosaMMdgOb: o) MsdboJdgo- 
mab dng bhozommoab AgbMyamygdgmn Dfmdnb 
800My96900 00 dndbaM, MMI dgd~@amMddN Moga 
soMa~@mb dMmMdann bgymdg3MymMgdnb Oo@gdob 
BobMob 96 bbgo 8nMMsb (LoJoMMmagmmb JBfrm- 
dob 3me@gJboa)[19]; 0) OosdboJdgdmab byMZ0- 
Ma OoboJdZd7mM Aosoboyg~mmb bhozyomMam, 
dgJdHob ALQMN BoJHmoMagn goMgdM goo, /mMd 
bdogaMgdab boMsdg YOMYbsgmymMb, MMEMME 
Bgbo, MOobogdgdymoab AngM AgbobMyamM|dgmn 
bodqdomb AgbMyM|d9 LbHoyamMab Bagh (oJ39) 
[20]; 8) PsdboJdgomab go@oby3gHamgoo ony3o- 
BMb LHozNMMN 00 OMoboJdgoQmoabL Ho3ygmoo, 
MMIAQMbosBE DQIAQM@MS 06 AQzBY@o AMMIdNMN 
AMoaghomods (0939)21]. my bhoyamMab bosdo- 
MMM|OMNZN LAHoAyQLN vMngGyM3Z909 030380 Bo- 
MosbAngd0M, dodnb dMmdomn bgmdAgghMyAmy|onb 
bdogamMgdom dgbamdgnb boafMmbg960 MofMAg- 
BIMONME|O 8M9389H3NVMN BgJvbnBdg0Nb Msn- 
MMJBIMAM ONL, MZNNDbsMAMAJdbab boMsd] Oo 
LAozNMMb 946900 LogdoMaba bodoMamyoMngon 
69MZ9H0 Oo MALIMbA Mogabo FRmyodgdnb Oo- 
bo030300 (LogoMm3ggmmb bobombm Ovsd339mab 
b3g3gasmyMho sbgoMndo, 2016)[22]. O99 B030 bodo- 
MoM |OMNZN O9M39H900b dgv0dQdoZg90MoO of 
oMaL bogdoMaba ddbmamMea dMmdab obb3gJgoob 
Mmmoab godmagMyds. oyBamy|gdgmns biog¥go- 
MMAL LAHoH|gLaL BgodmngMy|00 Ovo nbjIaMNM|- 
69 LodoshimM™My|dMng Mas~MMdoydN 93MHbMdn3qMO 
ob3gJdgoab godmagmygbom. 

SMbLSHNDHdZN® ZoIMbLOBOIMN 300M Mov- 
@909mMN DAMMIdnMN bgMAgZZ8MAM|ONbL JANDo- 
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fmgos bLhognMgdsbm06, MMAMAL DBndobno 
Mognbogh gndn3yzha snNMaAb AgbododNLMdo 
AgbobMyAM|0gIM LodAZJoMbMb. AndBoboN oJ go- 
HLO{Z038909MNv. BodMZ8gMNMNs JAgbobMymM)- 
69M LodVJoMbLMH AgbodsdNbMbnb 3Mb3Mg]H9- 
Mn dndovGbo (ho30d30EN, 2021)[23]. dAdBMoMngZ0 
3MO3MBHgHHabL Lbgomby ByMALbDIMdL AMbo- 
MMObIEM boJInvHMonb BnbobboMg{oHbymodob. 
bdogaMgonb dgdMb389380d0 Mobogdgdob Bndo- 
Bn 06 2bAQGM|LA oMbygoNMoO of BobNbN~M |v. 
BLIMbYBOIMN ZONM Oo@goyma AMmMdanoa 
bgmdggmMymygoab AboMg900 oMns6 OvdboJdg- 
d9MN Oo Zd0Mbo3@|gmMN 30E@NM OMoboJdg09- 
mo 8nM0, MMAGMM O93 BMMIA@J00 DMmMdnnn 
bgmMdggMymy|do B.0Mbo3@gmn 3:o0@NM, odn- 
Md 0B0 09 bgMAQBM AM |ONb AboMyo, 69 Oo- 
bogdgogamov (69Mnd9, 2020)[24]. 

BOIMboBOIMN Z0@0M Oo@gdyma JAMm- 
damn bgmMdAgZZhMAmM|0NL AMAJdQ@|J0NL Boo 
dg0BIHL oMoVdAgdAgL 6 M3gb. sHoBmoyMygdo0b 
B0M]dQ LHozaM|QOOb bgMAgZMAM|]ONb OmMJ|d9- 
©O900b BoJLNdoMyMn Z:v@o0 oMab 6 M39. dMJd9g- 
©O9JOb ZIMbo3Z@IMN Z0©0M Mo@ygdoymna dMm- 
damn bgmdg3gMymygonb Mowmgdnab sgMo@mdnb 
dQDMVOZ. JMMbLo Oo 00039 OobogJdgoymMooH 
AMMINMA bAMAZZMAM|]d9 Zo.dMboB@|IMN Z8o- 
CNM BMMIAO O09 DdmMame ghmnbgm. 

BOIMboBOIMN ZoO0M Oo@ygoymna DhMmdo- 
MN bg9mMdgZhm9MI0NM OosOgJHomMN bLodAdomb 
AgbMaM|ONb vOZNENN Ov OMM OBZNH@ Jodo dMm- 
dob BgmMa@gJbab Agbodsdobo@. ZgodMboB@gmn 
300M Oo@gdymon IMmMdnnn bgmMdAg8MymM|dn0b 
AboMMs 7RBMgd900 Oo AM3Z0M]Mdg900 Bobabo- 
BOZ8MIQ00 AboMgMs JgmobbdgbnM dom JmMoab 
BOBMMIAQOION D9MIAAZM AEM |JO0d0. LHoFoMgd0b 
bgmdggMymMygdo03 LEMM|@ 09 AndbHab JodoMy- 
d9MNs, NYIBc OovbgMaM Oo 8MhoJHnZgVMo@ 
ZBHbobMMEBZNIMI|OIM BYRHJBagOb ImMab bbgo- 
MOOD MALZN ZgoboMZ0MabBabZdIMN. BodM- 
boB@IMN Zo0MNM MOo@gdyma DfMmdnnn bygem- 
dIBMAM|Os MMAJZHHAM|OAMODY 09 8NMALMBNb 
AMMIBaMA bgmMdAgsMAM dnb go93MMI900b9, 30- 
OM) LbhozaM QOnb bgMIA|IZM_MI|O0. 

80HL6303909M BoMobHHngdn godMboB@gmn 
3000M Oomgdymn DhMmMdnnn bgmdAg38MhymMy|onb 
Ovo bHozaM]O0b 49dMb3930d0 973038d0MOJ00 Oo- 
boJdgonb dgbodangommonb g00M339M0M bobo- 
ODL, MsOZb ,,E0dL5JAIOJOEL 990900 0J3b, BodM- 
bogegan 30EeNb g06d03EMd0dN Bg9dNbdANgh ehmb 
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eEsEML EdsbsJdJ70700006 30EN060 96 930EM Dhm- 
dann bgeagBZh7Ej00% (LoJoMM3gmmMb AMM<Bab 
3Me@ggbo)[25]. bHoyoMgd0b bamMIg3M_mMgo0b 
090Mb3930dN MOoboJdgdnb BndBobn o6 nbAgMg- 
ba bogobhMbIA@M@|IO~MM OMbgdD of gvbabaEN|d»d. 
BO9DMbS3OIMN Zo@NM MowMgdyma JAMMdnmo 
bgmdgghMymyonb BMMIs oMab Gomenmea bgMn- 
Mmodann, L989 MMEMME LAoszaMgdNb b9Mdg3- 
MAM {ONL dQIMbHZg3Z80d0. BoIMboB@IMN Z30@NM 
MoMgoyma DMMBaM bgmMAgZ8MyA~M|ONnb Z0e@Nb 
Romgmab dgbodamgdmmods bodyjdom g00M3@nN- 
Mg00dN BZobMbA@_ZOMMdNM = BoMBomnbbNbg- 
d9Mvd, B6b6303960M LhoznoMgdab bgmMd93- 
MAM {ONLgs6. LdogaMygdnb bgMIAZB:MAM dob 
of sbobnomgdb MoboJdgdn0b BndBobO MoB Job 
oMbzONMo@ gobHbb3g03909mM bobnomb bdgbb. 
baAoyaMgdnb AnB6MdMagN BMAsMbgbAob Bbm- 
MMO OoboJdgdNb ANdHNM goHbnMBZ0 3o6mb- 
AMOJOIMAS oF AomZgoMo BMbaZMAMoO, NYIBo 
MOomMgo ba3hMB39 AdaALMB8Nb, MMA LAogJaMgdn0b 
bgmdggMyemgooab Bom3gy7mM AboMgb gb dndobo 
bogMMMEO BdMgMABZbo. g0Mbo3@gMN Z3v@NM 
MoMyoymn DMmMBdann bgmMdgZgMyM O09 Oo Lho- 
JoM{oob bgmdgsMym|ds Dngbg@sZo0@ GBom~- 
399MN =bodoMMMy|dMaga 3Mobagngoagmmoab 
ALQogbgdabo, oMbgdAMsO LbZgo@obbZgo0 BmMMdnb, 
DNBooMbabs Ov OobnNdbymgonb bgmdggMhMymg- 
O9d0o (Nb. go6IoM]0o)[26]. 


LOSTNMISNL LIdNMNIMIOMNSN 
096DdNCdE BNMAMIMONEN Cd38IONL 
ONSMEM3NS 


dMMdnb B3mMa@gJbob 49-18 AVbMMHb Mo- 
303d0MgdNM bobsdsMhaMM Bgo@Moby3ghamg- 
d900b oMMNBZbZs MdamMabAL boJomo4jm bo- 
bodoMMMMdn vsdJZvdo@, of HMMBNIMMJOo 
(69MamMA N22-0144/5686404) [27], fomgob of 
Nd906900 bobsdoMAMM go@ovby3g9hNM 0960 
(nb. go600MA960)[28] Wo JadsHdDIZEMBAMOY go- 
Bba~my|~ anJOgb boJoMM3ggmmb VdgbHogbo bobo- 
DMAMMbL LoAM{JoMo)JM Ov vOdNbaLHAMoB0VM 
boJdgmo 80Mo0H]J00b 8MoJANZo. 

boJoMMggMmMb 7B7GHogbon bobodoMMmMmb bo- 
AMAJoMo)JM boJdgMos 80~Mo Hab 9MM-gMODN boJ- 
dob BoJHMOMZN ZoMMgdM]9g0N@oH OZNHW do, 
MMd AMboMAgmy|dI AMBs»baM |My BonMM 3M- 
b3gMbdO, MMAQMNE gIMAL_IMd@ds YBZbM J389- 
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yBob bogoMM Movbgbg0ym|6g0dN LHognMgdn0b 
BOBMOL AgbodM|dMModobs Oo 8MMBgbaymMN 
339MNQOBZBAAL oBoMENgodob. Goh gondoMs30 
3M639MbLdO, MRIBS AMJomoggbh yoMa gmJ3o 
YBOM Jggyobodn gndab Bamgd0dBQg, Mab BdMB 
8M3MIJOAIMN sMAMAHOds AgbodmM|gdmMmMdob go- 
BOZIMSO Z9ZMM LAognM]o0o, Mab BodMEB dm- 
NMOMZ9 DoHgMasmyYMn Oo IMMo~myAMn Bovbab 
SHsdMogM]oo (babs, N233/1188-02) [29]. bobsdo- 
MNMMI ZobdoMAo, MMA LHoZnM|QOOb go3gmoab 
Agbod~mgo~mmonab gob7ZbMMBNgM|O~MMods IMm- 
bomMAgmab OMomam nym go0M63899qMN, Mo@Zgo6 
896 OsdoMs Oo LAAMYMQaMoEO of BoMoMBN- 
Bs NEQMMAYEZN 3NdOL GabomMgdv@. 

bb3g0 boJdg9dn AMBobybg AboMyg OMdobygdnb 
boQ@qd3ggmdg Jagmnabgdy9m onJbo yEbm Jggybab 
jyoaggMbadAggdn LHoyznMygodnb ZgobogmM|Mo. 
bdogamMgoab go3gmn@b mmN Bmoab JA9d098, 
AMboMAgmab dngM dabmsgnb dMmMInMN bgmMdg- 
379M I00b A7QBYyZgHN@H BodMIONbosMy, AMd3o- 
bxzbgL JFBHMbo, MMA ogboBMoyM|dnbo 330em0- 
QNZd93NNL obodoMEM |OMosO@ LhogzaMQdabmMmBZNb 
B69gM boMSOL MMIIBN MOJHMoby, MoO@{gob gb 
8NAMO9 LAMAZZBMAIM|JONM NYM ZoMZ0Moabbn- 
6909. LobodoOMMEMMI goHdoMAo, MMI Leo- 
JaMg0ab dndbam Bng~nbgdo oM BgymMabbIMO- 
Od DODMMMO 330MNWnNZ030NL sdoMEmMy|oob Oo 
LdogzaM]0ob 8JMHBOos go6Lb303909EmN BNdbM- 
OAFNZN OHZoMMZgo MMBMMEZ AMsobybabMsBOb. 
Ab OosdboJdgogma AmboMAgmabmBnab (bLyb~, 
N°yb-1300-1220-2015)[30]. Agbododabo@, IhMm- 
damn bgmMAgs8MAmMy|ONb Ob 38y76dJh0, MMAMoabL 
b0QAd39MBIZz. OodboJdg09MN DAMaAMbM3Z@o 
B59gM boMsOb MMBBZN MOJHMOOL vHodMoy- 
Mgdob, oF NJOo gGoMZomabbobgdqmo. 

bobodoMMMMdA Agogobo AMdsobybg bobo- 
MAML BJmbOs My oMo LAogaMgdnb go3mob 
DOMYHZIMYMBob Bgom@goymy|os y6ygomngo 
J3gg90@g0oMgMONL QoMemy|ddn 00 8nMMoMBnb, 
MMIAQMONEY ghofaMMgdMa@oM bHoyaM]oab {o3- 
Mo 8MMQgbA_AMND Mobgnb OoboZ039dMo@ bogo- 
FAM 330MNQNZ030NL JDabo~Mgdo@ (OMMmMBn, 2016) 
[31]. OOMBNHEs, MMI AMBobybab g3u~m~@gJo7m gd 
Agbod™MMs OogBydbMb Movd@gbndg oJdb: Bo- 
OMbn, OoMejbn~my|doo Oo LdhoznMgdab go3gmoab 
Bgbo. 00 dgdmMb3g930d0 Amsobyby WogyM@bm 
boJoMM3ggmmb AMogMMmdnb MowMegbamyodob, 
FMIIMAG SMBIMMOJOMdS 00 Mobghgdgmg|oodg 
@o AMboMAJM | JONb BngM AmMMbmsbab boMM@ZB9- 
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Bab OMMALMZNL of OMZ9MnbLENH{O@o AMB8oby- 
babmgab AbL{go38bN Zo~Me@ gdymMy|b6nb MognbM]do0b 
(bgjbg, N2ob-1300-1220-2017)[32]. bb30 bogJdgd0 go- 
IMbsBMIMN {oONM Moagoymo bygmdgsmMy- 
MgIdnb AZQobgdNbLob LobodoMME@MmMd JnQyMNM 
bdogaMgonb oMoMbygdModnb 49dMb3930d9, MoB 
OZNHOJOM@ds NGNM, MMI AmMboMAgangh of g073- 
Mavs HMYMMAXM Oo 8MoJHo3gymo 3gyMbo, AMBbo- 
Bamgmds of daqgMNo dgRobgdnb dndsbygd0bM3Nb 
RobodoMgdgm B0MB@sdN Oo ModboJdgdmoab 
NIM BNMOdNM Bo@oyZo060M nJbo AM3~mg30- 
Cns6 DMMGaM bgmMdAgZMyAM|o0b (bybLg, N2ob- 
1500-1420-2017)[33]. 

bobodoMMMMIA OvoMgnbs OMvdbogJdgomoab 
4NQM bLooQMnoJM sMoJAhagob bgmMAgZ8MyM|d0b 
8NMAMOJONL OoMM3Z930, MMO gbLoB bgMIgBZMy- 
Mgdab Mobobdv@ BnBdn3Z9M 80Mb VOHOo Bo93mMM 
1-MgNobn LAovzaM|Qd0, bMaNM LAozaMgdnb boM- 
dohgdnM OobMAMy|onb 49098 OodboJdgdgmb 
bAoJgaMMn Agbododab Mobod@gdMo0d] yOOo 
Mogjbndbo. ab QoJHoa, MMI LHozoMgdOb Zo3mMo 
AMMdNMN bgMIAZZMAM ONL goQ3MMIAQJONb Go- 
BodOMMOSL GoMIAMsO{IHOo, ZgoHbodm3gMyAmon 
NYM LooQMnsJM 8Mogdngob bgmMAgZ:M_MIJbNM 
(baba, N°ob-533-533-2018)[34]. 3993 gMM boJd9- 
dN ModZNb LoZgobb GohMdMsOBgIH@o ,,gg6ghvenha 
N6L39JR300b eEob3360bo Es Ghmdann ghnngham- 
onb d9fy3980b Agbobg0 dhdsbgdnb doMmnNevse 
BbmMd0, 8MegGoba LodydoMmann 7vbhy763909MoRo, 
B63 E9hAL sbodMoghgod0% (bybg, N2ob-411-411- 
2018)[35]. gh @o39 2dNM. bonbAgMgbm, Mma 
dobdon omMbadbymons MQ Ms 8MMd~Mg]do0 dgJdbo 
bLdAozaMgdOb BMZ0@0 OAQNBABANL oMryoMbgdm- 
690 LogoMM Oobgbygdyegoodn. go.dmM3Z3gnNMN 
B36mMd960 MOvbgbgdqmyod0dN AMAJdQ@N AyoMo@ 
Mo@ejbamn s8MhoJhagnb dDgbobgd, MMA bdho- 
Jamgoab gogmoab Bgbo, dahane@n 38nMmMdg9600, 
bdogamMab damgdobo Ovo dgby3gGab Lognmbg- 
60 AMBgLMNgIOVEMN YOM@s yMRamMaYyM Mvbg- 
b9dgaMgonb LAMIAIDMZ6b9MNs NHONZNO@Jomy- 
MO oJHam. Zobba~msZnb bogobb 6oMAMs@g7H@o 
LAozaMgdab BoBmMMAgoaL Zov6MbagMy|do, fMm- 
8BMMEB bgaMIAQB8MAE|dNb ALO NHMGNZN@JomMyAMa 
SODNBALAMIBNAM-bodoMamy|dMngN oJdob 
MobsdoMn AHNdZHIMMOnM. BnVbg@o3Z0@ vdn- 
bo, bogZobdBOM LobodoMMMM| oM AQoQobo Lho- 
JoM QOL LodoMmMmMy|dMngN 096900 Oo DNnAHNd, 
MMA OodZd oF BoMAMsO{jIH@o NIZNM bLodo- 
Mam |dOMnZ 8MMdM|Iob, MMAQMNB bg~mb 4g9- 
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ByMd@o bodoMMmMab Zgob3nMoM bob. 
AMboMAgaM|L FRBM|do0 of DNLBAL o9Yy3060 
bdozamMg00 06 AMbomab|ggd0 gobbo3gmM]- 
69M AMBAMMdNM boJdab BHoBo~ab OoboM)- 
BIMAM|OM. 0b939, Bob OodboJdgdgmmob 
BoMdM9dZ9 8MMOM |, MMOQbLIZY BoOoLBo 
bdAozaMM|Oab MOMZHo oMobodQdomMm OM ]b LHo- 
JOMJOAL oF Bo{gMobMoH MoZ03dNMJ00M. bo- 
bodoMM@Mmd ombadbs, MmMd DBAbmMaEmMa Mo 
dbm~mmMe@ AMboMAgmygb of DAobEgh YQBmMgoo0 
5993080 LHozaMM]O0, MAL BodMZ3 boJdob bo- 
AMogmMab JnQbjZ@oZ0@ AMboMAgmM|]b y38gmodyg 
dBNM) Moma@gJbMdnb MvdbdoMg 8g9MbmMbomo 
849300 (babs, N2ob-634-2021)[36]. MoboJdgogamb 
9QEM7O9 OM OJZb LodDRIoOM vOBZNMd) OvdmMyZ0- 
OJOMO ony30HOMb bdhozomMMa, MoO@{gob Ldogo- 
Mgdnb bgmMAgZMAM|ONL AboM|9900 FAVoMMEO 
bdozOMMN Oo MOvdboJdgdgemn oMoaob. 
bobodoMMmMmd ndbLSgMo LHozaM|Qd0b IAm- 
39 89MNMENbL goMZomMabbNbgd9M LhoyomM 
AMBAgMs Agg6yg0g0Nb oMroboMsHoOM Oo oMo- 
bogdoMab AdzZNBIdIM|0NM bobnomdy, dodnb, 
MMO QbLIZ 00 80MM BoHdoM|g096N LoQQdgmo@ 
JOOo OoJOMb OoboJdQdgmMabL GndMM 3mMb3Mg- 
Oyama OnbEnsmobyMa bobo@gmab Mmboabdng- 
dab QodMygHgdNbo Oo boJdnvHmMdab 89mMame@dN 
BIMZE )bN~EMN AgbodmMM Onb3asmnbyMn go- 
MIBOMIab JQQobgdob (bybLs8, N2Eob-119-2020)[37]. 
JQGogba bobosdoMAMmMb oMdnbabdAMogBo- 
3MN Ood LbZo BoGIaMMoaab bogJdgnos 8o~modab 
BoOdBy3g9HaM|]O90N@H oMbobNdHogno 4Ag- 
d@g8gN: BMboMAgmy Monbndbo boJgoMmsggmmb 
BIHQMom~MyAMA 8AMBZIMoAQMAL bobbogmM Bgb- 
HMabL LHIOMMos@O sMMZRMAMMAD 30Z069M Mo- 
Hvd@gOModo0dg, LAogZaM|gd0b 2-BEnobN Z:o0@n0b 
sdOMBAZMBZ0Nb 49dM9B OobgbygdymydN@0H Oon- 
Mbmggb 8MM3qgMMMos@ MobNd3Zbnb JgyzdmMgO- 
MMdab AMAHNZNM, MoM{ob of OJHo gvB909MN 
MdOJONDN MA3ZMIAQZHOoBN Oo AVoDO{MIAMMos 
MdOdMJ0Md0b) OobobndbHoE@. bobodoMMmemmd| 
BHdoMHo, MMA Ovbgbgdgmy]b0dnN IAmMJdg@N 
Bgbab Mobobds@, LhozaMygdnb BogbadomyMmoa 
300d d90OZIH@o 2 B9Mb, MMAMAL vdMbByM30 
dggdmM )OgMbL beaNL bhozaM|d0Nb 338Mo38 {o- 
aMdgmy|oob 00089 8NMMdgJ00M. MobgbgdqmM)- 
dob dngM 8nMAbL MosbodM@gdMbod9 Ovbnd3Z60b 
dgbobg90d dgbod~@mo damgdymn nJb6gb Mobvd@9- 
dMd0d9 OobNdZHnb MOv@gdann v6 yoMyMeRBnmn 
Bo.OodGy3g9haM | (bybLg, N°38-0~@-338-3-02)[38]. 
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Agbododabo@, LAHogznMgd0b gv@Nnb BgobobgaM- 
dmn3j00 80MNbL MovbsdMgJdMbo9 WMovbNd360b 
Agbobgd go@obyZggham|odab Bamygdab gZo@ov3Zo0- 
@godnb AndbygdnbMBnb of oMNL BNd0bdg65Mb0- 
MO. SODNHALHMBNAMO Oo LbZgo Z0HggMMnnb 
boJdgmo s0mModab Lb3go boJdg9d0, AmMboMAQI) 
AMAMHMZ@s, MMd bodnHALHAMM, bo@oeB ab ayM 
MOodboJdQOVMN OoZoMygdM@o Jobo dngmnbyjoo 
1-Ba=mnob LbAogzoMgQd0b9 Lb3go MOobgbgdgemgbvd0. 
bobodoMMMMd goHbdoMmo, MMA AMJdg@N No- 
HsddMMIm~ab LAozaM]0nb AndBGHoM Angenbyoo 
MAL sODaHaALHMosBagmMon MMZovHOmMb Onb3gMgB0- 
IMD IBMooIMbam |do Ov ofhy 3o~m@gogmg- 
dd (LaLa, N238-9@-16-3-03)[39]. s@dNBALAMGR0- 
Jann MMgsHMb Agbod~Mm MoHbdMdo ysnMMoMea 
0M BoMAMIAMOdL bHogaMgoob gogmoab AbyM389- 
mo d8nfMab daghM bodbobyMdn MvbaboyMgd0b 
AMMbOMZbHab ARM dob. 

AMboMAg~) of dnnmgb LhoznM]b0d9 Logo- 
ANZIMML sOZMZ0HHNo obMBZN3N0d0, Mo@egob 
VaggMba|HIo JIZOMINM ZobBo ENsIMmMAIn, 
ONIMMIIN DabN 3Z0MNQaZvBNs oM AYM oM- 
Bodbym~mn. AMboMAgmabL DAndoMmMBgnb J9gdMg98 
VOaggMbag]HAo gobBo obo~mna OnsMmdIn, my- 
ABod SOZMZ9HHNd oLMBNSBOL s36Mdo0, Md Om- 
boMAQMAD Z389MNGnZoBo AYM oMo aAAMALANL, 
M9090 OndHgbOb NAMALHAL. IMboMAQM||I o~m- 
Bndby~M BOMdo Ganhbas 7306M6HM Jdag@ goo. 
badogaMgdab go3mab GabosaMMdvs@ LdhogaMg- 
dab ALRMZ8gMN sOMAL BZZ8oMNGaZoBonb bbm- 
MdIO JAQoLIOo Bob Oo bobodoMamMmb Absgem- 
Ob bogobN, NYIBo LHozyaMgdn0b Bbnd3ZHgmMMoy 
of) goBbamMyAMs (babs, NOdb-143-321-3-03)[40]. 

AdMboMAgm| aAMbMEg@s. NbMNZgN@YZoayM 
SODNHNALAMBNAM-bodoMamyodMngN oJdoab 
OSHMNMSO BOMOoL Oo LHOFOMMs@ om@esgbob. 
AMboMAQM|L LHoyaMy7d0 Qobgbgdgm |d0dN 
AMgJdJEON LhoznMQONb gogmoab Bgbab dgbod0dn- 
bo@ dg76yq@o, 08 AMAnZNM, MMI Ob 3MbQqmn4g- 
HaMa 8NMMZbHgd0 OYyM, NYIBo Jg6y3gGoab bodo- 
MMMy|dM3ZN boQy_d3ZgMN of NYM BaMAM|Jo AM. 
bobsdoMMMMd AJoQobo boJoMNn3gmMmMb 93mM6m- 
dngyghMaA Bb3nNMoMgdnb bodabALAMMIN beHogn- 
Mgdab gog~moab Bgbab 49-18 Byba~nb bogyd3ggmbdy 
820MB9Id9EMA NBEONZNOFoMYM sodnbabdMo3o- 
3M-bodoMMMy|odMngn ogdab OobodyAmgdymMmMoo. 
WdOBZNHOds, MMI sOINHaLAMos3ZNVMIs MMHgv6md 
39M JOMYHZIMYM MogabMgdgmo gomagogmg- 
dd — ©d9MBNHo LAozJaMMab BagM B3Mb3gMgaQm~MO 


GLOBALIZATION AND BUSINESS #16, 2023 


Bgbab MoMMZgZNL BoJha Oo bomoboOMa oM 
BHobMMBAgMS BMMAIQRoMEa do (LAbEg, N2db- 
825-787( 3-07) [41]. 

AboMgMs YMMAIMMMdN}©@H BHoMdmdmdo~m 
MZ9Mod HOIMEMMENs AMBdMOb, MMI bogoMms39- 
MMb ZOQHogba bobodoMHAMmMb 8MoJHn3Z0d0 bAHo- 
JamMgoab bLodoMmmyodMngn 0976900 Mogab bogbob 
BOMZOMOLHNGHQGNM BoHaboBM3Mgdo0 Oo Dobdn of 
ofab AMsdBMgoymoa LHXMYMgQnNMN 3690900. 


IMMANL NSLSIIGNNL MMEN 


dMmMdab nbb3sgJgnnb Mma bhozamMms 
IBMIOMZA OoBzgab goMobdAagoonb 3mbomMm- 
mob Lbeghmdn dbndgbgmmsgo0b6noe 090009, bo- 
Bod oMbgojgma 8MMdE|IdZ0Nb goMoby3gH0b 
Ovdodhgdnmn bodyomy|ogon of nJbgdo 490Nd0- 
39090. oMbgdgEN Agbod~m|dmMmModgonbs Oo 
YBM|osIMbam~gdab BQomemyddn 3mb3yMmgdD- 
MoO JOOs OonggIgdIMb AmMJdg9@90960 Ldogn- 
MAMS 7QBMIQOMnZN Ovs3gab BoMobHagdob 3m- 
HOMAMmoabL LYaghMmMdn DfMmMdoab 3mMa@g JLab 4g-18 
AQOEMabL LbZgo@obbZgo boBAd3gMMH BndoMM)- 
d0M. 9BIJIGIMON 3MBGMmMmabagnb ysaMm3ggmg- 
bo@, oMbgdgmn boM39d900 FOHOo godMbL5MM- 
O9b Oo 4JIDMIZB QoHbMMEBNgGMEONIL JHodsMOMNZN 
0990M6090900. LMBNsMAM-93MHMIdNBZAMO Lo3Z0- 
Mb900 OM|I@) Dagnbygdgmnse Oo JbmMEmMea 
bodoMamMy|dMagN BMbHgILAN ofhyomyMo. 

bobgQMZgMN BoHNbodM3MMb boymggmoMom, 
dnBNDo~|AMA Oo BMbagMAMN obodMoyMgdo, 
Mod3 BIMaL_IAMAL oHoBMoyAMydnb BoM\Mgdg Lho- 
JNM OAL BogJdQONL Oobod3ZgO0Mdob Ovo LAogn- 
Mgdnb Zo6MbNbLINgM MAZgqIMAM ]dob JbmM~EmMeo 
SHsdMoZMJOCON BMMBaM, sQgMo@MdaLS Oo 
B300NL bogaMbab bg9mMobomMn go@v6by39H0M. 
dndsHdgEMBNENs, MMA LAoyZnM|d0 AonMgo- 
MMbL bod7doMm BodMB@NM|ddon. »mbodbymn 
ZoodyoMgOb LHozaMgdbnb AnBobHbo Oo gv6d9- 
MAJONOMMdsb Lbgov@obbZ0 MMZovHNdo3NdO. 
Oodbsd390N LoIMI{MMO MoboJdgdnb JAndv- 
Bob 6o6 BodmbBg30 BMmdnb Bgma@gJbob 49-18 
AVobEoab 80M38g9M 3896JHdo. LbHozJOMMAL LMBON- 
ony M-g3MHMdNZAM YAM Jo0oMs BoMobHAngdob 
4999003900 DOMRHZAMYMAL bodoMMmemyodMngn 
Ldodygbob omJdob LHozoMgdnb bgmMdgZhmgM)- 
dob AboMyggb6NLMZNb, dom ImMab, LAognMgdn0b 
dndGab LMAMYMB AM gobbMMBAg~M|dOob Oo 
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NMS8MN MIMGNdI, BIMSS JIMIBIENI38NN 


AgbobMyAM|dgMN bLodQZdJoMb 900389 DBndBobMob 
AgbodsdabModob. 

bogamabbdms bogoMmsggmmb babbmob 
bodoMMmoab 3Ma@gJbob 168-9, 169-9 Wo 170-9 
dVo~yodnb gobba~mMyZo bLhoynMygd0b bgMdgB- 
MAM {dnb bodoMMmMy|dMngZ JFHoa~mdn, my Jg- 
bodmgdgmne babbmabbodoMMmydMngN  38o0- 
baxbaLAgIOMMdNbL BogBMHMBgM@M Joo LHognMgd0b 
bg9mdga8Mymygoonb AboM]90b9 Bgobbobn~m3gmn 
HMMIQZOND B80MNWnZoB3oAbMBZab. bogoMMms9- 
Mmb babb~mab bodoMMmoab B3ma@ggbob 168-9 
AVO~MaM ZoMZ0moabbnbygd09ymn DAMMdnb Mogn- 
byBmyodnb bgMYyMBNb OMovbodoyma JNn|g3g9M- 
36900 QMMIomyM OobHbosdoymMMo §387QL (eg- 
3390039MN Oo bb3g900, 2016)[42], MmM@gbsB 
380Mb bg~mb FAMNH 3o06MbNgMN bobab dMmdnm 
bogdns6bmMdodon, ds~mo@mdnm v6 dnbo AQJohMam 
(bogoMm3gmmb babbmoab bodofmmoab 3m@ggJ- 
bo)[43]. 0b939, BMMIomMyYMn JQdsOgIH~mMdoaboo 
169-9 dQbmaM gomBZgomabbnbgdqmn JAMMdob 
Z06MBA@{dMmMdnb MoMMI3930 (™Mg339Nd3NMN 
©» bb3960, 2016)[44], Mog agyg~oabbdmMdb, fmd 
OobodoQMab BMobagQnZo0B3NNbM3gn0b d60d369- 
MMdo of J96NJGQ0o0 JQM@|ZAL OoMZMIob Oo bogB- 
doMabons, MMBo 80Mb 00d9Mg096, OobgMMb go- 
HEbs@ {dS LodVIoMm@sb Bobgmab Agbobgod, 06/ 
Od MMBs bgMIAdMZ0HgMN B8NMN of obMAM|OL 
bobsdoMHAMMb ZoMoby3ghamM|obob 08 8nNMab 
bodqdomd) om~@aggbab momdsdg (LoJohMm3agamb 
babbmab bodoMMmmab 3m@ggba)[45], bmam 
170-9 BQO~aM Oobso@on IMMIGab Ov3gab Bgbob 
MOMMZIZ0 DoHAMNoMy|AM OobodoyMMo §387BL 
86939MZH909 Oo ZoIBMHMbam|dmMmMonM fo- 
COgGaMN MhModagJdnbO OosbsdoQmns (™]339- 
2d3NMN Oo bb3g90d0, 2016)[46]. Pobobgmy|dyamn 
b00039 BMMAv BnQdoMM|Oo BMOHbHANAAEBZONb 9- 
bmb Oo dMMIANL Z06MHdO@JgdMModob, JNdHo@ 
ALsbo3gb AMAJsmojgnse DMMdaMN YRegdgd0b 
M33ZNb ZodmMagMgdobo Oo JdoMa@oggMob, my- 
ABo of AMZ9MNbHNH_ZOL s8obyzbNbdggdOmmosnb 
MOoZabMygdob bLHozaMgd0b bgMAgZZ8MyAM |d0b 
AboMygoabmMB_b (ab. go6doM]900)[47]. gobba~m- 
30b bogob0o, FOOo OvBgbagb My oMo babb~oab- 
bodoMMmmygdMngn sobybabdgIOMMody bLhogn- 
Mgdn0b bg~MdgZ8MAM|oNb DAboM|90Bg, oboemn 
BmMMIdnb AQIIMQdOM BbMENM@ Dob dgdMg9@, 
AM@gbsg LMaMyMYamMsg@ MoM|9samMaMemI|os 
bdogaMgdab abbAnad_bHA AMMINL 3mM@gJbdo 
(s0d30MNv6O Oo bLb3gd0, 2020)[48]. ofMbgomodb 


94 


AMbodMgdo, MMA babbMAbLboAsMHAM|]dMNZN 
sobgVbaLAgIOMMdNh Bo3{8MBIM |Oo LHognMgdn0b 
bgmdggmMymygoab AboM990d9 OoodM3938b Ldo- 
JOMJOOLMH OoZogdNMJdVM bodoMmmydMng 
MNLZ90Lb Oo BZoodmagMygdb BboMygMo 7RMg0- 
MNZ AOBZMISM|MOb, NYIBc LMBdsmyM-93mM- 
BmMdngAMA bogambgdn bobb~ab bodoMmmoab 
8MMAPGNZNM of vdmMnbyM oo. 


©)b33609 


boJoMM39MM g38MMZ03dNMMH g3MbmMdo- 
39MN NBAAEMoBaAbL sJHa_M 8MMEBQLdOo, LOWE 
BHbogIOMQdgE@ s@gamn YJaMogb bHyI@I6H9- 
dab 8MMa@gbagENN BNHLgenb bgmMIdnbob63@mdm- 
daLMBZAL Bo~Mbobs AMAJdg@]Og0nb gobbMAM3Ng- 
mMgoob. LdAoznoMgdnb bodoMMmy|dMngn O796900 
Oo IMMIGNMN Ov ZgvdMbo3@gmMN Z3oONM WOvoWg|- 
d9EM bgMdZM AM |dg0NL{dH godNs3ZH0b BoZ30- 
MagnaBaMydgmn DBAobobnomgomydsn 338M g8nNbo 
Od JBIJHOHN 306MbdM|gommonb 4909d03960b 
SIBAMIOMMONM bobnoma|os. IMMBnb dodo- 
MdQ oMbgdqm LhoznMgdg0n0b AMBgbMngION0b 
ANd HDQZEMBNMModobMsbH OoZo03daMgJd0M WM|- 
009, BoHnbaE|_dy9 GoIMIMNBb ZN BMbsdMg0g00 
Od BMNAHNZIMoO BobOyoo LdoynMygdob d6n0d- 
Z09EMMdy LAoIOMAMS 8MMBgbaymMn bObL3gmnb 
bgMInboB3omMIMdnb 3BMbAHggLAGO, LoMoeB dMm- 
damn bgmMdAgZ8hMA~M|ONb LdozJnMygd0M JAgbaMo- 
B80b boQMMbgg0ab goM338938NLb oBNM|OM™MMDdd, 
LHIOMMOHS YQBM|oOgOAL Ov3gab 3v06MbabdN0g- 
Ma goMobAagdab bMAMYyM@ab bognMMy|dob Zgo- 
HLodBMZMogb. 

306Mbd@g0gMIAs LogaMmea donhbos dhm- 
dob dodoMd] LHozaMMab bodoMamy|dMngn 
LdoHgbab AMBQgLMN{IO® Mo oYBNM|OIMNd, 
MMI gb AdMMMO QBmMmMIosmyM bobyobb of Oo- 
JQ 7dHMb, MoM{ob AHM 00 obMBNBNS -— B369- 
OL, LMBNM|M-93MHMId0ZIM YQM|gdoMs Oo 
bb3g0 daMams@ bogamMbMs s8NM@s3sNMN JAmM- 
BgbMngg700L{00 Mogonb 49303900b Agbobgod. vA 
09006393000, My 306M60@g09MN BNd0b6dg65m- 
Bamo@ of dnnhbg93b dMmdInb 3mMa@ggbob 49-18 
AVOENGN LMBNM|M-93MHMINZTM YRBmMy|doMo 
BMoHAHngdNb AQdQdoBZg00b, DodNH LHMAMNsO 
BNLsM|ONo, MMI OvI9B3038N 09406080900 Aodm- 
yomnd@gb boJgoMnggmmb dhmdab 3ma@gJbob 
bb30 6mMMdgdd0. 
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